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A message from the president

2022 is an important and critical year for higher education . Chung Hua University is positioned as a university
with dual orientations of "High -Quality Teaching" and "Industry -University Linkage" . In the process of implementing
"Medium and Long-Term School Affairs Development, Private School Awards and Subsidies, Teaching Excellence
(Innovation), and Higher Education Intensive Cultivation Program" over the years. It has accumulated eight core
achievements of "Cultivating Students' Learning Advantage Performance” and shaping the core achievement of
"Achievement and Employment -Oriented University" .

Chung Hua University plans and integrates students' strengths to the next stage, through which students will
be equipped with Six Key Abilities for the future. Including information technology and humanistic care,
interdisciplinary, independent learning, international mobility, social participation and problem solving, etc. Through
the local care, continue to promote the industry -university link, develop Al (information technology) professional
advantages, echo the core discussion of SDGs spirit, and continue to maintain the core achievement of
"Achievement and Employment -Oriented University" . And using the campus environment, social interaction and
school governance to create sustainable university value.

Based on the important discussion on the development of Al professional advantages and the spiritual core of
SDGs, the overall promotion goal of the next phase of the plan is "Deep Cultivation of the Science Park and
Sustainable Development" ; so as to cultivate students with the key future capabilities required by the park and
broaden the vision of sustainable development . Therefore, the content of this year's report is presented in an ESG
framework to demonstrate Chung Hua University's determination and positioning to be in line with international
standards in three aspects: Environmental, Social, and Governance .

Moreover, at the same time, it proposes a number of key plans such as "Whole -Person Education Based on
Information Application" in terms of teaching innovation and improvement, fulfilling social responsibilities, industry -
university cooperation links, and improving the publicity of higher education . While marching towards sustainable
innovation, Chung Hua University continues to use the high -quality teaching characteristics of "Graduation Three
Highs" to demonstrate a proactive spirit to stand shoulder to shoulder with the society and face difficult challenges
together .
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SUSTAINABLE
DEVELOPMENT

G ALS

SDG5 SDGY9 SDGI10 SDG16 SDGl?@

Gender Equality

) ) -

To create a secure campus space, our school has formulated
Gender Equality Education Committee Regulations to provide an
equal-gender learning environment where gender differences,
gender traits, gender identity, and sexual orientation of students,

faculty, and staff are respected .

-

CHU has signed a cooperation agreement with Hess
International Educational Group, a well-known childcare institution,
to provide faculty and staff members with childcare services. The

school also gives the same services to those students in need.
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SDG5 SDGY9 SDGI10 SDG16 SDGl?@

Student Access Measures

2017

5 )

2020 , , )

A From the 2017 school year to the 2020 school year, the number of female students who applied for admission has
been decreasing over the years. The main reason is that the country's school population is still declining .

7 18 , ) ,

A According to Article 7 and Article 18 of CHU Academic Affairs Regulations, female students can retain student
status and extend their study term due to pregnancy, childbirth, or infant care.

Proportion of First-Generation Female Students

4948 1347 227 509 100

GENDER
EQUALITY

Number of students Number of students Number of first - Number of women Number of first -

starting a degree generation students starting a degree generation women

SUSTAINABLE starting a degree starting a degree
DEVELOPMENT

é«»&
sy
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SDG5 SDGY9 SDGI10 SDG16 SDGl?@

Student Access Measures

s , 2000 ,
; 2017 11 ,

A To protect the rights of female students, such as their student status retention and enrollment, CHU formulated

specific regulations in 2000 and revised the relevant regulations several times in the same year to enact and

improve the measures. The most recent revision to the CHU Academic Affairs Regulations in November 2017

concerns the regulations for female students due to pregnancy and infant care.

] . ) ) ) ) )
A CHU Academic Affairs Regulations clearly state s t u d e mighssNof student status retention and enrollment . The
Regulations also concern any information changes, such as poor academic performance, interdepartmental transfer,

double major study, minor program study, and the s t u d e rstatdksduring any period abroad .
GENDER
EQUALITY

Proportion of senior female academics

)

SUSTAINABLE

DEVELOPMEN Number of employees Number of academic staff Number of senior academic Number of female senior

426.24 283.5 22.5

staff academic staff

GALS


mailto:apple@chu.edu.tw

SDG5 SDGY9 SDGI10 SDG16 SDGl?@

Proportion of female receiving awarded
:STEM, , /
Subject Area: STEM,Medicine, Arts & Humanities/Social Sciences

855 400 304 96 129 72 S7

Number of Number of Number of Number of Number of Number of Number of
graduates: graduates by graduates: graduates: Arts female female female
Total subject area: STEM & Humanities / graduates by graduates: graduates: Arts
Total Social Sciences subject area: STEM & Humanities /
Total Social Sciences
GENDER ,
EQUALITY Women's Progress Measures

SUSTA||\|AB|_EA CHU has set up the Gender Equality Education Committee to scrutinize the implementation of an equal-gender
DEVELOPMENT policy on the recruitment and employment of faculty and staff. The implemented regulations involve recruitment,
screening tests, access right, distribution, allocation, performance appraisal, promotion, salary payment, various

@»Q_ALS welfare measures, educational training, retirement, severance, resignation, and dismissal based on the equal-
an gender policy . In addition, CHU also formulates thet Re g u |l a d¢nithe ®Prevention and Handling of Sexual Assault,

Sexual Harassment, or Sexual Bullying on Ca mp u $oNarry out the equal -gender policy .
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INDUSTRY, INNOVATION
AND INFRASTRUCTURE

SUSTAINABLE
DEVELOPMENT

CRVAVRS

SDG5 SDGY9 SDG10 SDG16 SDGl?@

Industnyy,, Innovationand dnfrastructure

106 (USR)

p>3
p>
p>N
<
>

Since 2016, Chunghwa University has implemented the University
Social Responsibility (USR) Practice Plan of the Ministry of Education
and the Rural Co-creation Program of the Soil and Water Conservation
Bureau, strengthening the link and cooperation between the school
and the bamboo seedling area, and achieving the goal of "local care,
smart innovation" . Through the learning process, let college students
feel "needed by the community", condense their recognition of
community development, and develop corresponding action plans to
improve rural industries and real environmental conditions, while

alleviating the problem of population outflow .
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SDG5 SDGY9 SDG10 SDG16 SDGl?@

University spin offs and research income (NTD) from industry and commerce

STEM /

7 103,338.4 29,296,424 23,356,751 5,939,673

Number of university Research income from Research income from Research income from Research income from
spin offs industry and industry and industry and industry and
commerce per commerce: Total commerce by subject commerce by subject
academic staff area: STEM area: Arts &
Humanities / Social
sciences

STEM !
INDUSTRY, INNOVATION

AND INFRASTRUCTURE

426.24 283.5 128.5 155

Number of employees Number of academic staff Number of academic staff by Number of academic staff by
subject area: STEM subject area: Arts &
Humanities / Social sciences

SUSTAINABLE
DEVELOPMENT

G ALS
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27

SDG5 SDG9 SDG10 SDG16  SDG17 8

/0 AFE  Reduced Inequalitiess

109 :
701 (109-1 358 , 109-2
343 ). , ,

The number of studentswho appliedfor admissionto the
underrepresentedgroupsthrough the partial tuition waiver
channelwas701in the 2020 SchoolYear,with 358 applicants
in the first term and 343 applicantsin the secondterm. In
addition, CHUregularlyannouncesnformation about student
loansand the partial tuition waiver applicationprocedureon
the school website before the new semester starts so

studentscanstudyat our schoolsmoothly
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SDG5 SDG9 SDG10 SDG16  SDG17 8

Measures against discrimination

A CHU has adopted an equal-gender admissions policy . Therefore, all the plans for admissions exclude gender issues.
Based on + Ch u nkua University Student Admissions Re gul at iCéld $olloNs the principles of fairness,
impartiality, and openness to draw up the Admissions Handbook to recruit students .

, 109 17
, 6
A Regarding the action plans for student recruitment and the employment of the faculty and staff members, CHU
manages the plans under three items of Regulations : the Admissions Committee Regulations, the Various Student

1 REI!:JUCEDHES Admissions and Recruitment Regulations, and the Faculty and Staff Appointment Regulations . In addition, to
INEQUALITI

- continue creating a friendly barrier -free campus environment, CHU recruited 17 disabled students, hiring six

disabled faculty and staff members in the 2020 School Year.

(=)

v

5 1 ’ ’ ’

SUSTAINABLE ;109 6

CHU Equal Gender Education Committee held six meetings in the School Year 2000 to formulate the Regulations on
DEVELOPMENT the Prevention and Handling of Sexual Assault, Sexual Harassment, or Sexual Bullying on Campus to prevent,

o handle, and proceed with reported casesand recuperate the victims.
&
w
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SDG5 SDG9 SDG10 SDG16  SDG17 8

Measures against discrimination

;109 6
A CHU Equal Gender Education Committee held six meetings in the School Year 2000 to formulate the Regulations on
the Prevention and Handling of Sexual Assault, Sexual Harassment, or Sexual Bullying on Campus to prevent,
handle, and proceed with reported casesand recuperate the victims.

A CHU has set up the Equal Gender Education Committee in charge of the resources of all units on campus, the

v

promotion of equal gender education courses, and the relevant measures.

5 1 ] 136
1 REDUCED
INEQUALITIES . . . I : -
- A CHU has set up 136 accessible facilities following the + De s i Specifications of Accessible and Usable Buildings
- and Faci | iebactedsbi the Ministry of the Interior . CHU also updates and adds various accessible facilities to
‘ -_— } create a friendly campus environment every year after the suggestions by the Counseling Center of the Student

W Affairs Division .

SUSTAINABLE

DEVELOPMENT

G:ALS
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SDG5 SDG9 SDG10 SDG16  SDG17 8

Measures against discrimination

A The Special Education Implementation Committee gives disabled students substantial support, providing the least
restrictive educational environment to meet their adaptive learning necessities and fully develop their potential .

, : (@) ; , (2)

A Disabled students or those with disabled parents are qualified to apply for free dormitory accommodation along
with tuition and miscellaneous fees deduction . Such measures provide them with : 1) the least restrictive educational
environment, 2) a barrier -free dormitory, 3) and the opportunity for tuition and miscellaneous fees deduction .

1 REDUCED
INEQUALITIES
o
—
— 4,948 452 76 426.24 6
D Number of students Number of Number of students Number of employees Number of employees
international students with disability with disability
SUSTAINABLE from developing
DEVELOPMEN countries

= ALS
w”
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16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

(L4
s
‘-

Y,

SUSTAINABLE
DEVELOPMENT

G.:ALS

= 31

SDG5 SDGY9 SDG10 SDGl16 SDG17 8

Peace, Justice And Strong Institutions

(2017 8 ),
, 2019 ,
, 2021
, , USR

Interactionwith external stakeholdershas previouslybeenundertaken
by the Centrefor OutreachEducation Sincethe establishmentof the
Officefor the Promotionof SocialResponsibilityn Universities(August
2017, mutual support has been provided and the collection of
stakeholdersopinionsby meansof a questionnairebeginningin 2019
However,a clearer attribution of responsibilitywas achievedin 2021
with the establishment of the Advisory Committee on Social
Responsibilityand Locallnnovation,largelythrough the supportof the
USRorogram
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SDG5 SDGY9 SDG10 SDGl16 SDG17 8

University governance measures

1 (1) ; ; (2) : ; (3)
; ; (4) '

A CHU has a University Council to discuss major matters concerning school affairs, organized by the president, vice-
presidents, teacher representatives, academic and administrative directors, research staff representatives, staff
representatives, student representatives and other relevant personnel . Except for the president, vice-presidents,
and academic and administrative directors, the other representatives must be elected. The proportions are as
follows : 1) Teacher representatives : not less than one-half of the number of members in the plenary meeting . 2)
Researcher representative : one person elected by all researchers. 3) Representatives of staff and employees : three
peoples are elected by all staff. 4) Student representatives : the proportion of student representatives shall not be
less than one-tenth of the total members .

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS s d J J
<
20 ,
A CHU NStudent Union is the highest student representative body . The President and Vice-President are elected by

Y,

the whole school. After the establishment of the ministry, the ministry will represent the students to exercise the
SUSTAINABLE Y Y P

DEVELOPMENT

~‘w,AL life and the rights of students in terms of rewards and punishments, they will represent all students and teachers to
i
_ discuss and put forward proposals .

right of student self-government and deal with matters related to students' study, life and rights in school. By
participating in more than 20 school -level meetings on academic affairs, academic affairs, general affairs, academic
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SDG5 SDGY9 SDG10 SDGl16 SDG17 8

University governance measures

, (2017 8
), , 2019 , ,
2021 , , USR

A Interaction with external stakeholders has previously been undertaken by the Centre for Outreach Education . Since
the establishment of the Office for the Promotion of Social Responsibility in Universities (August 2017), mutual
support has been provided and the collection of stakeholders' opinions by means of a questionnaire beginning in
2019. However, a clearer attribution of responsibility was achieved in 2021 with the establishment of the Advisory
Committee on Social Responsibility and Local Innovation, largely through the support of the USR program .

PEACE, JUSTICE i . . . .
16 AND STRONG A At present, CHU is run on a professorial basis, with the unconditional support of the Board of Trustees. Therefore,
INSTITUTIONS there is no involvement of external stakeholders . Please refer to our Board of Trustees' explanatory page.

’
..
S

10 ) ) ’

Y,

SUSTA|NAB|_EA Point 10 of CHU's Teacher's Contract provides for the establishment of a conviction for corrupt practices and the

DEVELOPMENT subsequent disposal of such practices.

GALS

14
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SDG5 SDGY9 SDG10 SDGl16 SDG17 8

University governance measures

A CHU fully upholds the spirit of autonomy and self-governance of the University, and the Code of Ethics for Teachers
has been formulated to give teachers the right and responsibility to exercise academic freedom, while maintaining
acommon academic ethical code and dignity, so that our teachers can encourage each other to achieve the aims of
education and the expectations of society. CHU also organizes an annual seminar on academic ethics to promote
the basic spirit of academic freedom for teachers to impart knowledge and develop students' independent thinking

skills.
16 PEACE, JUSTICE 3 ,
AND STRONG . , . . : - . -
INSTITUTIONS A CHU has set up a school affairs and financial disclosure area in the Ministry of Education's official format . Please

’
..
S

refer to the Financial Information Analysis, which contains financial information such asincome and expenditure for
the last 3 years and the auditor's report .

Y,

SUSTAINABLE
DEVELOPMENT

G:ALS
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SUSTAINABLE
DEVELOPMENT

G.:ALS

SDG5 SDGY9 SDG10 SDG16 SDG17 8

Partnerships For The Goals

2018 11
, 410 ,

, , 2022 11 ,
SDGs

Back in November 2018, CHU entered into a partnership
with the Soka Gakkai International to promote the World Peace,
Culture and Education Movement . A special section for Daisaku
Ikeda's works has been set up in the library reading room. Mr.
Ikeda presented over 410 books to students and teachers for loan.
Although the outbreak of the Covid-19 epidemic had disrupted
our scheduled activities, we resumed contact before the summer
holidays this year and are jointly organizing the n S D GSeeds of

Hope and A c t i cexhildition in mid-November 2022.
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SDG5 SDG9 SDGI10 SDG16 SDG17 8

Relationships to support the goals

(2018-2022) | (2023-2027) , SDGs ,

A Ingeneral, auni v er olityyfissistainable development is established through its participation in the Ministry
of Ed u c at iHgheN Education SPROUT (Sustained Progress and Rise of Universities in Taiwan) Project. CHU has
successfully completed Phase 1 (2018-2022), and Phase 2 (2023-2027) will give more weight to the SDGs,
particularly in the area of school governance . CHU continues to build on its partnership with the Institute of Smart
City Forum (ICF)to develop an international dialogue on sustainable development . Information on related activities

can be found in the Graduate School's degree program .

10 , )
11

1 PARTNERSHIPS

FOR THE GOALS
A In October this year, CHU joined the Chinese Sustainable Development Association for Social Design as a corporate

member . The Association's expertise is used to assist CHU in promoting local economic and ecological well-being
through the principle of zero-waste resource recycling . Information on our group membership and activities will be
available on C H U NNEWS website after November this year.

SUSTAINABLE
DEVELOPMENT USR 2021

G ALSk i e ’
3 A At the end of 2021, CH U N §SR project team is working with the 'Green Hope Spring' social enterprise to find

s
4
waste land for tree planting in rural areas. Information on the results of the USR project and its activities will be
available on CHU's NEWS website after the end of the year.
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SDG5 SDG9 SDGI10 SDG16 SDG17 8

SDG Education for the SDGs
SDG (USR) ,
, , SDG ,

A CHU offers courses on Sustainable Development (SDG) issues, which are referred to as University Social
Responsibility (USR) In the course selection system, students can easily check the list of all socially responsible
courses for the current semester according to their criteria. In addition, the school has published various SDG
campus posters to enhance the education of students . Please refer to the list of Socially Responsible Courses in our
course enquiry system.

R 2019 USR , SDG ) USR/SDG :
1) (N/A) : SDG USR . (2) SDG ( )
, . (3) USR ( )
' USR , .
1 PARTNERSHIPS A e .
FOR THE GOALS From 2019 onwards, CHU has created a classification of USR courses, using the SDG keyword search system to

count the number and classification of USR/SDG courses per semester: (1) Departmental specialism (N/A) : refers to
courses that are not directly related to SDG or USR (2) SDG Sustainability Issues Course (Preliminary) : This is a
course where some or all of the content is taught with a sustainability goal or issue in mind . (3) Socially Responsible

USR Practicum (Advanced) : This means that in addition to the above, students will be required to participate in a
SUSTAINABLE Practicum (Advanced): T q particip
practicum in a practicum setting .

DEVELOPMENT

N, ‘ N
ay
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Cooperation and effectiveness

ICF A X A

A 2018 3
lj Intelligent Community Forum, ICANJ A A John G. Jung
ICF
1) (2014), (2016), (2018), (2019) (ICF) A
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